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Ö¿éñ†ìú Îéíþ ƒƒƒƒƒµôø»þ ì~ü±ü• ¶ç|ì•
‹ù±…ï °ðœŒ±ü†ó
1
/ Æ†ø±û Îéõÿ ð†ˆýñþ
2
| Í
|
ô¾õë ìÛ†èú: 72/9/68 €|…¾ç§ ðù†üþ: 1/2/78 € ¯ü±½ ðù†üþ: 21/8/78
{†‡ ÷ý± Îõ…ìê Þ†øñ~ûö  …ðãý³û ‹± Îíéß±¬ ì~ü±…ó ¬°
¬…ð»ã†û Îéõï ³ºßþ …¾×ù†ó
ìÛ~ìú:Ö±…øî Þ±¬ó º±…üÈ ìñ†¶ Þ†°ÿ ‹±…ÿ {¥ÛÜ …ø~…Ù ì»}±á Ö±¬ÿ ô ¶†²ì†ðþ øí¡ñ†ó …² ›íéú ôÊ†üØ ìùî
ì~ü±…ó ìþ|‹†º~. ºßþ ðý·• Þú …Ö³…ü¼ …ðãý³û Þ†°ÿ ì~ü±…ó ‹ú ìñËõ° …°{Û†ÿ Þíý• ô Þý×ý• ‹†²¬û ¶†²ì†ó ¬° ¨õ¬
{õ›ú Ö±…ô…ó ìþ|‹†º~. {¥ÛýÜ ¤†Â± ‹ú ‹±°¶þ ðË± ì~ü±…ó ¬…ð»ã†û Îéõï ³ºßþ …¾×ù†ó ¬° ¨¿õÁ {†‡ ÷ý± ¤Ù¯
Îõ…ìê ì†¬ÿ ô Òý± ì†¬ÿ Þ†øñ~û …ðãý³û ‹± Îíéß±¬ …ü»†ó ìþ|±¬…²¬.
°ô½ ‹±°¶þ:{¥ÛýÜ ¤†Â± ‹† °ô½ ðõÑ {õ¾ý×þ - ýí†ü»þ …ðœ†ï â±Ö}ú …¶•. …ÆçÎ†– ìõ°¬ ðý†² …üò {¥ÛýÜ ‹ú
ô¶ýéú ±¶»ñ†ìú ›íÐ|„ô°ÿ º~û …¶•. ›†ìÏú „ì†°ÿ …üò {¥ÛýÜ º†ìê Þéýú ì~ü±…ó ìý†ðþ ô Îíéý†{þ ¬…ð»ã†û Îéõï
ƒ³ºƒßƒþ …¾ƒ×ƒù†ó ìþ|‹†º~. °ô½ ðíõðú âý±ÿ ‹ú ¾õ°– {¿†¬Öþ ¶†¬û ‹õ¬û ô ¤œî ðíõðú ‹± …¶†¹ üà ìÇ†èÏú
ìÛ~ì†{þ ‹±…‹± 87 Î~¬ {Ïýýò º~.
ü†Ö}ú|ø†:ð}†ü …üò {¥ÛýÜ ¤†Þþ ¶• Þú ¤Ù¯ Îõ…ìê ì†¬ÿ Þ†øñ~ûö  …ðãý³û ‹± Îíéß±¬ ì~ü±…ó {†‡ ÷ý± Þí}± …² ì}õ¶È
¬…ºƒ}ƒú …¶ƒ•€ …ìƒ† ¤Ù¯ Îõ…ìê Òý±ì†¬ÿ Þ†øñ~ûö  …ðãý³û ìõ› ‹ùŒõ¬ Îíéß±¬ ì~ü±…ó ¬° ¶Ç¦ ‹†æ{± …² ì}õ¶È
ìþ|ºõ¬.
ð}ýœú|âý±ÿ:…² „ðœ† Þú Îõ…ìê ìõö ÷± ‹± …ðãý³½ ºÓéþ ì}†‡ ÷± …² …°²½|ø†ÿ Ö±¬ÿ ìþ|‹†º~ è¯… ¬° {Ïíýî ð}†ü ‹ú ›õ…ìÐ
„ì†°ÿ ¬üã± æ|²ï …¶• ›õ…ð …¤}ý†É °Î†ü• â±¬¬.
Þéý~ ô…´û|ø†:Îõ…ìê Þ†øñ~û …ðãý³û€ Îíéß±¬ ºÓéþ€ ì~ü±…ó ìý†ðþ€ Æ±§ ºÓê€ Îõ…ìê ²ìýñú|…ÿ
1- ¬…ð»ý†° â±ôû ì~ü±ü•€ ¬…ð»ß~û Îéõï …¬…°ÿ ô …Ú}¿†¬€ ¬…ð»ã†û …¾×ù†ó€ ðõü·ñ~û ì·‰õë )moc.oohay@r1marhab :liamE(
2- Þ†°ºñ†¶þ …°º~ ì~ü±ü• ¬ôè}þ ô Þ†°ºñ†¶þ ì†èþ ¬…ð»ã†û Îéõï ³ºßþ …¾×ù†ó
Ÿßý~û
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{†‡ ÷ý± Îõ…ìê Þ†øñ~ûö  …ðãý³û ‹± Îíéß±¬ ì~ü±…ó ¬°... 
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¬° …‹}~… ø³…°û ›~ü~ ìýç¬ÿ Ÿñýò ð}ýœú|âý±ÿ º~û …¶•
Þƒƒú >…ðƒãƒýƒ³½< øƒíƒ¡ƒñƒ†ó ›ƒ†üƒãƒ†û ¨ƒõ¬ °… ¬° ¬üƒ~âƒ†û|øƒ†ÿ
¾ƒ†¤ƒ ðËƒ±…ó Îéƒõï °Ö}†°ÿ ¤×Ì Þ±¬û …¶•. ¬° ð}ýœú€
…°…ˆú üà ì~ë ðË±ÿ ìõö ÷± ô Þ†°‹±¬ÿ ¬° ²ìýñú Îéõï °Ö}†°ÿ
ì·}é³ï ±¬…¨}ò ‹ú ìõÂõÑ …² ¬ü~â†û ðË±üú|ø†ÿ …ðãý³½
ìþ|‹†º~.]1[ …ðãý³û ÎŒ†°– …¶• …² ìýê ‹ú Þõº¼ Ö±…ô…ó ¬°
›ù• {†‡ ìýò ø~Ù|ø†ÿ ¶†²ì†ðþ ‹ú âõðú|…ÿ Þú …üò {ç½|ø†
¬° ›ù• …°Â†ÿ ‹±¨þ …² ðý†²ø†ÿ Ö±¬ÿ ¶õÝ ¬…¬û ºõ¬.]2[
‹±…ÿ üà ì~ü±€ „â†øþ …²ì·‰éú …ðãý³û Þ†°Þñ†ó Þú ¬° ô…ÚÐ
Îéƒ• ô ¶Œƒ ¤±Þ• ô °Ö}†° …ÎÃ†Š ¶†²ì†ó …¶•€ …ì±ÿ
Âƒ±ô°ÿ ìþ|‹†º~. Þñß†½ ¬° ì·‰éú …ðãý³û|ø†€ †¶©þ ‹ú
Ÿ±…ø†ÿ °Ö}†° „¬ìþ …¶•. …² …üò °ô ì~ü±…ó ‹† …¤†Æú ‹ú ð¥õû
…ðãý³½ Þ†°Þñ†ó ô …ðãý³û|…ÿ „ó ‹ú ¶ùõè• â†ï ‹±¬…°ð~. …èŒ}ú
Îíéßƒ±¬ ºÓéƒþ Îƒçôû ‹ƒ± „ðƒ†ó ìƒþ|{õ…ðñ~ ¬° {¥ÛÜ …ø~…Ù
¶†²ì†ó ‹ú Þíà Þ†°Þñ†ó ‹± …ðãý³û ‹ú {õ…ð†üþ Ö±¬ ô „ì†¬âþ
ì¥ýƒÈ ðýƒ³ ‹·}ãƒþ ¬…°¬. ¬° Þ»ƒõ° ìƒ† ¶ƒ†²ìƒ†ó|øƒ†ÿ ¬ôè}ƒþ
…²ðË± Þý×þ ô ‹ÏÃ†_  …² ðË± Þíþ ‹ý»}±üò ì·‰õèý• ô ôÊ†üØ
°… …² ðƒËƒ± {ƒ¥ƒÛƒÜ …øƒ~…Ù …›ƒ}ƒíƒ†Îƒþ ‹ƒ± Îù~û ¬…°ð~. ‹± …üò
…¶ƒ†¹€ ì~ü±…ó ¬ôè}þ ðý³ ¶ñãýò|{±üò °¶†è• °… ‹± ¬ô½
¬…°ðƒ~ ô ð¥õû Îíéß±¬ „ðù† {†‡ ÷ý± {Ïýýò Þññ~û|…ÿ ¬° °º~ ô
{ƒõ¶ƒÏƒú …üò Þ»õ° …ü×† ìþ|Þñ~. ‹† {õ›ú ‹ú ðÛ¼ ì~ü±…ó ¬°
¶ƒƒƒ†²ìƒƒƒ†ó|øƒƒƒ† ô …øƒíƒýƒƒ• …ðƒãƒýƒƒ³û ¬° ‹ƒùƒŒƒƒõ¬ Îƒíƒéƒßƒƒ±¬ „ðƒùƒƒ†€
ðƒõüƒ·ƒñƒ~âƒ†ó °… ‹ƒ±|„ó ¬…ºƒ• {ƒ† Îõ…ìê {†‡ ÷ý±â¯…° ‹± Þ†ø¼
…ðƒãƒýƒ³û ìƒ~üƒ±…ó ¬…ðƒ»ƒãƒ†û Îƒéƒõï ƒ³ºƒßƒþ …¾ƒ×ƒùƒ†ó °… ìƒõ°¬
‹±°¶þ Ú±…° ¬øñ~. ¬° üà {Û·ýî|‹ñ~ÿ …ôèýú …üò Îõ…ìê °… ‹ú
¬ô ¬¶}ƒúö  ìƒ†¬ÿ ô Òýƒ±ìƒ†¬ÿ ÆŒÛƒú|‹ñ~ÿ ìþ|ºõð~. µôø¼
¤†Â± ¬ü~â†û ì~ü±…ó ¬…ð»ã†û Îéõï ³ºßþ …¾×ù†ó °… ¬°
¿¨õÁ ìý³…ó {†‡ ÷ý± Îõ…ìê ì†¬ÿ ô Òý± ì†¬ÿ Þ†øñ~û …ðãý³û
‹± Îíéß±¬ ô ìÛ†ü·ú „ó ¬ô °… ‹† üß~üã± ‹±°¶þ ðíõ¬û …¶•.
…èŒ}ú ¬° ¾õ°{þ Þú Îõ…ìê Þ†øñ~ûö  …ðãý³û ºñ†¶†üþ ô {Ûéýê
ü†‹ñ~€ ‹ùŒõ¬ Îíéß±¬ °… ‹ú ¬ðŒ†ë ¨õ…ø~ ¬…º•. Îíéß±¬ ‹ù}±
ìƒƒ~üƒƒ±…ó ìƒƒõ›ƒƒ ¶ƒùƒƒõèƒƒ• ¬¶ƒ}ƒƒ±¶ƒþ ‹ƒú …øƒ~…Ù ¶ƒ†²ìƒ†ó
ìþ|ºõ¬.
ðË± ‹ú …üò Þú ‹±…ÿ {õ›ýú …ð}©†Ž ¶õö …æ– ô Æ±…¤þ
ƒ±¶»ñƒ†ìƒú {¥ÛýƒÜ ì·}éƒ³ï …°…ˆƒú ðË±üú|ø† ôü†Ö}ú|ø†ÿ ¬üã±
{¥ÛýÛƒ†– ‹ƒõ¬ èƒ¯… …¬‹ýƒ†– ìƒ±‹õÆú ‹ú …¨}¿†°ìõ°¬ ‹±°¶þ
Ú±…° â±Ö}ú …¶•.
¬° ì~ë|ø†ÿ ¶ñ}þ …ðãý³½ …² Þ†°Þñ†ó …ð}Ë†° ìþ|°Ö•
¬° ‹ƒ±…‹ƒ± ¬¶}íƒ³¬ ‹ƒ†æ{± {ç½ ‹ý»}± ¬…º}ú ‹†ºñ~. ¬°ì~ë
°ô…‹È …ð·†ðþ …² Þ†°Þñ†ó …ð}Ë†° ìþ|°Ö• Þú ‹ú ¶Œ ìõ°¬
{ƒƒõ›ƒƒú ‹ƒýƒ»}ƒ± Úƒ±…°âƒ±Ö}ƒò ô ìé¥ƒõÍ ¬…º}ƒò ðýƒ†²øƒ†ÿ „ðùƒ†
øƒíƒß†°ÿ ‹ý»}±ÿ ¬…º}ú ‹†ºñ~. …ì† …² ¬ü~â†û ìñ†‹Ð …ð·†ðþ
‹ƒ±…ÿ {ƒ¥ƒÛƒÜ …øƒ~…Ù ¶ƒ†²ìƒ†ðƒþ ô {ƒ†‡ ìƒýƒò ø~Ù|ø†ÿ Ö±¬ÿ€
Þ†°Þñ†ó ¬° ì·‰õèý•|ø† ¶ùýî ìþ|ºõð~ {† ‹± ìŒñ†ÿ ÎçüÜ ô
{ƒƒõ…ðƒ†üƒþ|øƒ†üƒ»ƒ†ó ¬° ¶ƒ†²ìƒ†ó …ºƒ}ƒ±…á ìƒ·ƒ†Îƒþ ðƒíƒ†üƒñƒ~.]3[
¬ü~â†û|ø†ÿ ìõ°¬ …¶}×†¬û ¬° …üò {¥ÛýÜ ‹† {†‡ Þý~ ‹± ì}Óý±ø†ÿ
‹†Ö• ü† ²ìýñú ‹ú Îñõ…ó ì}Óý±ø†ÿ {†‡ ÷ý± â¯…° ‹õ¬û …¶•. ²ü±…
…üƒò ¬¶}ƒú …² ì}Óýƒ±øƒ† ‹ƒú Îñƒõ…ó {Ïƒ~üƒê Þññƒ~û Öƒ±¾ƒ•|ø† ô
ì¥~ô¬ü•|ø†ÿ °Ö}†° ¶†²ì†ðþ ìþ|‹†ºñ~. ¬°{†‡ üý~ …üò …¬Î† ‹ú
{Ï±üØ æ{ù†ï ô ýñ~°]4[ ¬° ìõ°¬ …ðãý³½ …º†°û ìþ|ºõ¬.
…ðãý³û| Þ†°ÿ€ ìœíõÎú|…ÿ …² ðý±ôø†ÿ …ð±ÿ´|²… ìþ|‹†º~
Þƒƒú ‹ƒƒú ¾ƒƒõ°– ¬°ôðƒƒþ ô ‹ƒýƒƒ±ôðƒƒþ …üƒœƒƒ†¬ ºƒƒ~û ô ìƒƒõ›ƒ
°Ö}†°ø†ÿ Þ†°ÿ ìþ|â±¬¬ ô øí¡ñýò€ ºßê€ ›ù•€ º~– ô
¬ô…ï „ðƒùƒ† °… {ƒÏƒýƒýƒò ìƒþ|Þƒñƒ~. ‹ƒñƒ†‹ƒ±…üƒò …ðãý³½ üà Ö±…üñ~
°ô…ð»ñ†¨}þ …¶• Þú ¤†¾ê {Ï†ìê Ö±¬ ô ì¥ýÈ ìþ|‹†º~. 
üƒßƒƒþ …² ìƒ}ƒÓƒýƒƒ±øƒƒ† Þƒƒú ‹ƒƒ± Öƒƒ±„üƒñƒƒ~ …ðƒãƒýƒƒ³½ {ƒƒ†‡ ÷ƒýƒƒ± ¬…°¬
¨ƒ¿ƒýƒ¿ú|ø†ÿ Ö±¬ÿ ìþ|‹†º~. ðË±üú|ø†üþ Þú ìŒ}ñþ ‹± ðý†²
ìþ|‹†ºñ~ Ÿ±…üþ °Ö}†° Ö±¬ °… {õÂý¦ ìþ|¬øñ~ …ì† …üò ðË±üú|ø†
¬èƒýƒê …{ƒ©ƒ†® üƒà °Öƒ}†° °… ¬° ôÂÏý• ¨†Á ‹±…ÿ ¤¿õë
øƒ~Öƒþ ìƒ»ƒ©ƒÀ …°…ˆƒú ðƒíƒþ|¬øƒñ~. ‹ú øíýò ¬èýê ‹† …Ö³…ü¼
{õ›ú {¥ÛýÛ†– ‹ú ì·‰éú ðý†² øí¡ñýò ð·Œ• ‹ú {×†ô–|ø†ÿ
Ö±¬ÿ ‹ú Æõ° ‹©¿õÁ {†‡ ÷ý± ¨¿õ¾ý†– ºÓê ‹± …ðãý³½
Þƒƒ†°Þƒñƒƒ†ó {ƒõ›ƒú ºƒ~û …¶ƒ•.]4[ …ºƒíƒýƒ• ô øƒíƒßƒ†°…ó]5[ ¬°
{¥ÛýƒÜ ¨ƒõ¬ Ÿñýƒò ð}ýœƒú âƒ±Ö}ñ~ Þú º©¿ý• Îí~û|{±üò
Îƒƒƒ†ìƒƒƒê ƒýƒƒƒ¼ ‹ƒýƒñƒƒƒþ Þƒñƒñƒƒƒ~û …ðƒãƒýƒƒƒ³½ ìƒƒƒþ|‹ƒƒƒ†ºƒƒƒ~. ¬° ô…ÚƒƒÐ
¿¨ý¿ú|ø†ÿ Ö±¬ÿ ‹± ì†øý• ›·}œõÿ ºÓê ô øí¡ñýò
Îíéß±¬ ô °Â†ü• ºÓéþ {†‡ ÷ý± ¬…°¬. …² ›íéú …üò ¨¿ý¿ú|ø†
Þƒú ‹ƒ± …ðãýƒ³½ {†‡ ÷ý± ¬…°ð~ ‹±ôó|â±…üþ€ ¨õ¬ {ñËýíþ€ ¨õ¬
Þñ}±èþ€ ¨õ¬ …°²ü†‹þ€ ø~Ù|â±…üþ ìþ|‹†ºñ~.
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1
‹ù±…ï °ðœŒ±ü†ó ô Æ†ø±û Îéõÿ ð†ýˆñþ
{• ô ‹±ð•]6[ üà ì~ë {Ï†ìéþ …² Ö±¬ ô ìõÚÏý• °… ‹±…ÿ
{õÂý¦ Îíéß±¬ ºÓéþ …°…ˆú ìþ|Þññ~. ¬° ì~ë …ü»†ó ‹ÏÃþ
¨ƒ¿ƒýƒ¿ƒú|øƒ†ÿ ºƒ©ƒ¿ƒýƒ}ƒþ Ÿƒãƒõðãþ Îíéß±¬ ¬° ì»†Òê
¨†Á °… {Œýýò ìþ|ðí†ü~. ‹± …¶†¹ ì~ë „ðù† …Ö±…¬€ ì»†Òéþ °…
›ƒ·ƒ}ƒœƒƒõ Þƒƒ±¬û ô üƒƒ† °Âƒƒ†üƒƒ• „ðƒùƒ† °… {ƒ†‡ ìƒýƒò ìƒþ|Þƒñƒñƒ~ Þƒú
ôüµâþ|ø†ÿ ºÓéþ€ Ö±¾• …‹±…² ¨¿ý¿ú|ø†ÿ º©¿ý}þ °…
‹±…ÿ „ðù† Ö±…øî ¶†²¬.
…°²½|øƒ† üßƒþ ¬üãƒ± …² Îƒõ…ìê ìõö ÷± ‹± Ö±…üñ~ …ðãý³½
ìþ|‹†º~. …°²½|ø† ìŒ}ñþ ‹± ðý†²ø†ÿ Ö±¬ÿ ìþ|‹†ºñ~ ô ìŒñ†ÿ
…ø~…Ù …ô ìþ|‹†ºñ~.]4[ …°²½|ø† …² ðË± …¶}Ï~…¬ …ðãý©}ãþ ô
øƒ~…üƒ• °Ö}ƒ†°€ ì»ƒ†‹ƒú ðýƒ†²øƒ† ìƒþ|‹†ºñ~. …°²½|ø† …² Æ±üÜ
ºñ†¨• ô ðý†²ø† ºßê ìþ|âý±ð~ ô ‹± °Ö}†° {†‡ ÷ý± ìþ|â¯…°ð~
²üƒƒ±… …¶ƒ}ƒ†ðƒ~…°¬øƒ†üƒþ °… Öƒ±…øƒî ìƒþ|Þññƒ~ ô ìŒñƒ†ÿ ÚÃƒ†ô–
ô…ð}©†Ž °Ö}†°ø†ÿ ì}×†ô– Ú±…° ìþ|âý±ð~. ð}†ü {¥ÛýÛ†–
ô°ƒƒçðƒßƒƒò ô øƒéƒñƒ~]7[ ðƒ»ƒ†ó ¬…¬ …°²½|øƒ† ‹ƒ± ›ƒíƒÐ|„ô°ÿ
…ÆçÎ†– {†‡ ÷ý± ìþ|â¯…°ð~ ô {¿íýî …ð}©†Ž °Ö}†° °… {¥•
{†‡ ÷ý± Ú±…° ìþ|¬øñ~. 
²ìýñƒú üƒ† ‹ƒ†Öƒ• Þƒ†°ÿ ì}Óýƒ± ¬üã±ÿ …¶• Þú ‹± Ö±„üñ~
…ðãý³½ {†‡ ÷ý± ¬…°¬. ðõ°¬ ô Ö†Þ¸]8[ …Êù†° ìþ|¬…°ð~ Þú ¬°
ìÇƒ†èÏƒ†– °Ö}ƒ†°øƒ†ÿ ¶ƒ†²ì†ðþ …°{Œ†É ‹ýò Ö±¬ ô ²ìýñú ‹†ü~
ì~ðË± ‹†º~. Ö±øñä ìéþ€ ôüµâþ|ø†ÿ Æ±§ ºÓê …² ›íéú
ì}Óý±ø†ÿ ²ìýñú ü† ‹†Ö• ìþ|‹†º~. ¬° {¥ÛýÜ Þ±ü·}Ø ‹±…ó ô
øíß†°…ó]9[ ð»†ó ¬…¬û º~û Þú {ñ†¶ Ö±¬ ‹† ²ìýñú ìþ|{õ…ðñ~
‹ú Æõ° øí³ì†ó {†‡ ÷ý± ì˜Œ• ‹± °Â†ü• ºÓéþ ¬…º}ú ‹†ºñ~.
ôüµâþ|ø†ÿ Æ±§ ºÓê …² ›íéú ì}Óý±ø†ÿ ²ìýñú ü† ‹†Ö•
ìƒƒþ|‹ƒƒ†ºƒñƒƒ~ Þƒƒú ‹ƒƒ± Öƒƒ±„üñƒ~ …ðãýƒ³½ {ƒ†‡ ÷ýƒ± ¬…°ðƒ~. ‹ƒ± …¶ƒ†¹
ìƒÇƒ†èƒÏ†– æ{ù†ï ô ýñ~° ì¥ýÈ ºÓéþ {†‡ ÷ý±â¯…° ô ì}†‡ ÷± …²
ðý†²ø†€ º©¿ý• ô …°²½|ø†ÿ º©¿þ ìþ|‹†º~€ ¬° ¤†èþ
Þú â†øþ ì»†ø~û º~û Þú †üýò ‹õ¬ó …ðãý³û Þ†°ÿ ‹ú ¬èýê
Î~ï {ñ†¶ ôüµâþ|ø†ÿ ºÓê ‹† …°²½|ø†ÿ Ö±¬ ìþ|‹†º~.
øõÞ¸ ô øíß†°…ó]01[ ¬° {¥ÛýÛ†– ¨õ¬ ¬°ü†Ö}ñ~ Þú üà
°…‹Çú ì˜Œ• ‹ýò ì¥}õü†– ºÓê ô …ðãý³û Þ†°ÿ ô›õ¬ ¬…°¬
üÏñþ ø± Ÿú {ñõÑ ìù†°–|ø†ÿ ìõ°¬ ðý†² ºÓéþ ‹ý»}± ‹†º~
…ðãý³û Þ†°ÿ …Ö³…ü¼| ìþ|ü†‹~.
¬…º}ò °Ö}†° ìñ¿×†ðú ‹† Þ†°Þñ†ó ìõ› …üœ†¬ ô ¤×Ì
ì¥ýÈ Þ†°ÿ ¬è¯ü± ‹±…ÿ Þ†°Þñ†ó ìþ|â±¬¬. ¬° {¥ÛýÜ ð±¹
ô ¬ôðý¼]11[ ‹ú ¬ô ðõÑ Î~…è• {õ²üÏþ ô °ôüú|…ÿ …º†°û º~û
…¶ƒ•. Î~…è• {õ²üÏþ …¶}ñŒ†É …² ìñ¿×†ðú ‹õ¬ó Ÿãõðãþ
{©¿ýÀ ìñ†‹Ð ô ð}†üœþ …¶• Þú Ö±¬ ¬° ¶†²ì†ó ‹ú ¬¶•
ìþ|„ô°¬. …ì† Î~…è• °ôüú|…ÿ …¶}ñŒ†É …² Î†¬æðú ‹õ¬ó Ö±„üñ~
{ƒ¿ƒíƒýƒî {ƒ©ƒ¿ƒýƒÀ ìƒñ†‹Ð ìþ|‹†º~. Ÿãõðãþ °¶ý~âþ ‹ú
ºß†ü†– Þ†°Þñ†ó ìþ|{õ…ð~ ý†ì~ø†üþ ‹±°Ö}†° Ö±¬ÿ ¬…º}ú
‹†º~. ‹ú ÎŒ†°– ¬üã± ìõ› {»õüÜ ü† {©±ü °Ö}†°ø†ÿ
Ö±¬ÿ ìþ|â±¬¬ ô ‹± Îíéß±¬ ô °Â†ü• ºÓéþ {†‡ ÷ý± ¬…°¬. è¯…
°ôüƒú|øƒ† ‹ƒ†üƒ~ ‹ƒú °ôºƒñƒþ ìƒßƒ}ƒõŽ ‹ƒ†ºƒñƒ~. ‹ƒÏÃþ ì¥ÛÛýò
ìÏ}Û~ð~ Þú üà Þ†°ìñ~ ôÚ}þ ì¥ýÈ Þ†°ÿ ¨õ¬ °… ìñ¿×†ðú
{ƒéƒÛƒþ ìƒþ|Þƒñƒ~ Þƒú Öƒ±¾• ì»†°Þ• ¬° {¿íýî|âý±ÿ|ø†ÿ
ì~ü±ü}þ °… ¬…º}ú ‹†º~.
‹ƒƒ†üƒƒ~ {ƒƒõ›ƒú ¬…ºƒ• ¨ƒ¿ƒõ¾ƒýƒ†– ›ƒíƒÏƒýƒ• ºƒñƒ†¨ƒ}ƒþ
Þƒƒ†°Þƒñƒƒ†ó …² ›ƒíƒéƒƒú€ ¶ƒƒò€ ›ƒñƒƒ¸€ ¶ƒÇƒ¦ {¥¿ýƒç– ô....
‹±…ðãý³û|ø†ÿ ¬°ôðþ ô °Â†ü• ºÓéþ „ð†ó {†‡ ÷ý± ¬…°¬€ …èŒ}ú
ðƒ}ƒ†üƒ {ƒ¥ƒÛƒýƒÛƒ†– ‹ƒ·ƒýƒ†° ìƒ}ƒñƒ†ÚÄ ìþ|‹†º~.]21[ ¬° {¥ÛýÜ
Þç°á ô øíß†°…ó]31[ ð»†ó ¬…¬û º~û Þú °…‹Çú ‹ýò ¶ò ô
°Â†ü• ºÓéþ ‹ú ºßêU  ìþ|‹†º~ ô Îíõì†_  °Â†ü• ºÓéþ
¬° ‹ýò ›õ…ð†ó ‹ý»}± …¶•. …èŒ}ú …üò {¥ÛýÜ ¬° Þ»õ°ø†ÿ
…ðãéý·þ …ðœ†ï â±Ö}ú …¶•.
¬° {¥ÛýÜ ¬üã±ÿ ð»†ó ¬…¬û º~û Þú ›ñ·ý• Þ†°Þñ†ó ‹±
°Â†ü• ºÓéþ „ðù† {†‡ ÷ý± ¬…°¬ ô …Òé ¨†ðî|ø† °Â†ü• ‹ý»}±
ð·Œ• ‹ú „Ú†ü†ó ð·Œ• ‹ú ºÓé»†ó ¬…°ð~. ¬° {¥ÛýÜ ô…°{ò ô
øíß†°…ó ]41 [ð»†ó ¬…¬û º~û Þú ‹† …Ö³…ü¼ ¶Ç¦ {¥¿ýç–
Þ†°Þñ†ó ìý³…ó °Â†ü• „ðù† …² ºÓé»†ó Þ†ø¼ ìþ|ü†‹~. …ì† ¬°
{¥ÛýÜ …¶ßýé~ìò ô Þ±üß}ñ·ò]21[ °…‹Çú °Â†ü• ºÓéþ ô
…Ö³…ü¼ ¶Ç¦ {¥¿ýç– ì˜Œ• ‹õ¬û …¶•.
°ô½ ‹±°¶þ
{¥ÛýƒÜ ¤ƒ†Â± …² ðõÑ {õ¾ý×þ …¶• Þú ‹ú °ô½ ýí†ü»þ
…ðœƒ†ï â±Ö}ú …¶• Þú ‹ú ¬ðŒ†ë †¶ª âõüþ ‹ú ¶õö …æ– ²ü±
ìƒƒþ|‹ƒƒ†ºƒƒ~. ¶ƒõö …æ{ƒþ Þƒú ¬° …üƒò {¥ÛýƒÜ ýœƒõˆƒþ ìƒþ|âƒ±¬¬
ÎŒ†°{ñ~ …²:
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¶ƒõö …ë …¾ƒéƒþ: „üƒ† …² ðƒËƒ± ì~ü±…ó ¤Ù¯ Îõ…ìê Þ†øñ~û
…ðãý³û ìõ› ‹ùŒõ¬ Îíéß±¬ „ðù† ¬° ¬…ð»ã†û Îéõï ³ºßþ
…¾×ù†ó ìþ|ºõ¬‚
¶õö …æ– Ö±Îþ:
1- „ü† …² ðË± ì~ü±…ó ¤Ù¯ Îõ…ìê ì†¬ÿ Þ†øñ~û …ðãý³û
ìƒõ›ƒ ‹ƒùƒŒƒõ¬ Îƒíƒéƒßƒ±¬ „ðƒùƒ† ¬° ¬…ðƒ»ƒãƒ†û Îƒéƒõï ƒ³ºƒßƒþ
…¾×ù†ó ìþ|ºõ¬‚ 
2-„üƒ† …² ðËƒ± ìƒ~üƒ±…ó ¤ƒ¯Ù Îƒõ…ìƒê Òýƒ± ìƒ†¬ÿ Þ†øñ~û
…ðãý³û ìõ› ‹ùŒõ¬ Îíéß±¬ „ðù† ¬° ¬…ð»ã†û Îéõï ³ºßþ
…¾×ù†ó ìþ|ºõ¬‚
3- „ü† …² ðË± ì~ü±…ó ¤Ù¯ Îõ…ìê ì†¬ÿ Þ†øñ~û …ðãý³û
¬° ìÛ†ü·ú ‹† Îõ…ìê Òý±ì†¬ÿ Þ†øñ~û …ðãý³û {†‡ ÷ý± ‹ý»}±ÿ ‹±
Îíéß±¬ „ðù† ¬° ¬…ð»ã†û Îéõï ³ºßþ …¾×ù†ó ¬…°¬‚ 
›ƒ†ìÏƒú „ìƒ†°ÿ …üƒò {¥ÛýƒÜ ºƒ†ìƒê Þéýƒú ì~ü±…ó ìý†ðþ ô
Îíéýƒ†{ƒþ ¬…ð»ãƒ†û Îéƒõï ƒ³ºßƒþ …¾×ùƒ†ó ìƒþ|‹†º~. °ô½
ðíƒõðƒú|âýƒ±ÿ ‹ƒú ¾ƒõ°– {¿ƒ†¬Öƒþ ¶ƒ†¬û ‹ƒõ¬û …¶•. ¤œî
ðíƒõðú ‹± …¶†¹ ì¥†¶Œú ô…°ü†ð¸ ðíõðú ìÛ~ì†{þ ‹±…‹± 87
Î~¬ {Ïýýò º~.
…‹ƒ³…° ›íƒÐ|„ô°ÿ …ÆçÎ†– …üò {¥ÛýÜ ±¶»ñ†ìú ‹õ¬û
…¶• Þú º†ìê ¬ô ‹©¼ ì»©¿†– Ö±¬ÿ ô ¶õö …æ– …¾éþ
‹ƒƒõ¬û …¶ƒ• ¬° ‹©ƒ¼ ¶ƒõö …æ– …¾éƒþ {Ïƒ~…¬ 4 âƒõüƒú ‹ƒ±…ÿ
¶ƒñƒœƒ¼ ðƒËƒ± ìƒ~üƒ±…ó ¬° ¨ƒ¿ƒõÁ Îƒõ…ìƒê ìƒ†¬ÿ Þƒ†øñ~û
…ðãý³û ìõö ÷± ‹± Îíéß±¬ „ðù† Æ±…¤þ º~û Þú ¬° ›~ôë 1 ð»†ó
¬…¬û º~û …¶•. …ì† ‹±…ÿ ¶ñœ¼ ðË± ì~ü±…ó ¬° ¨¿õÁ
Îõ…ìê Òý±ì†¬ÿ Þ†øñ~û …ðãý³û Þú ‹± Îíéß±¬ ì~ü±…ó {†‡ ÷ý±
¬…°ð~ 53 âõüú Æ±…¤þ º~û Þú ¬° ›~ôë 2 …°…ˆú º~û …¶•.
âƒ³üƒñƒú|øƒ†ÿ øƒ± ¶õö …ë ‹± …¶†¹ ÆýØ ñ °{Œú|…ÿ èýß±…–
{ƒñËýî º~û …¶•. …Î}Œ†° ±¶»ñ†ìú ìõ°¬ …¶}×†¬û ‹± …¶†¹
Âƒ±üƒ „è×ƒ†ÿ Þ±ôðŒ†« …ð~…²û|âý±ÿ º~û ô ‹±…‹±19 ¬°¾~
‹õ¬û …¶• Þú ¬° ¶Ç¦ „è×† 1 ¬°¾~ ìÏñ†¬…° ‹õ¬û …¶•.
ü†Ö}ú|ø†
¬° ‹©¼ {¥éýê {õ¾ý×þ ¬…¬û ð}†ü ¤†Þþ …² „ó …¶• Þú ¬°
‹ýò 87 ð×± …² ðíõðú „ì†°ÿ 6/43 ¬°¾~ ¬…°…ÿ ¶ò 03 {† 93
¶†ë€ 6/25 ¬°¾~ ¬…°…ÿ ¶ò 04 {† 94 ¶†ë ô 8/21 ¬°¾~ ‹ý¼
…² 05 ¶†ë ¬…º}ú|…ð~. 
‹ƒú Îçôû 5/11 ¬°¾~ †¶ª ¬øñ~â†ó ‹† Þí}± …² 5 ¶†ë
¶ƒ†‹ƒÛƒú ¨ƒ~ìƒ•€ 5/92 ¬°¾ƒ~ ‹ýò 5 {† 01 ¶†ë€ 5/11 ¬°¾~
†¶ª ¬øñ~â†ó ‹ýò5 {† 01 ¶†ë ô 4/47 ¬°¾~ ‹ý¼ …² 51 ¶†ë
¶†‹Ûú ¨~ì• ¬…º}ú|…ð~. …üò …ÆçÎ†– ¤†Þþ …² „ó …¶• Þú
±¶¼ ºõð~â†ó …² ¶†‹Ûú ¨~ì• Þ†Öþ ‹±¨õ°¬…° ‹õ¬û|…ð~.
¬…¬û|ø†ÿ ‹ú ¬¶• „ì~û ¤†Þþ …² „ó …¶• Þú 4/6 ¬°¾~
ƒ±¶ƒ¼ ºƒõðƒ~âƒ†ó ¬…°…ÿ ìƒ~°á ÖƒõÝ ¬üƒƒéƒî 3/24 ¬°¾ƒ~
¬…°…ÿ ìƒƒƒƒ~ë Þƒƒƒƒ†°ºƒƒñƒƒƒƒ†¶ƒƒƒƒþ ô 3/15 ¬°¾ƒƒƒƒ~ ¬…°…ÿ ìƒƒƒƒ~°á
Þ†°ºñ†¶þ …°º~ ô ¬Þ}±ÿ ‹õ¬û|…ð~.
‹†æ¨±û ‹± …¶†¹ …ÆçÎ†– ‹ú ¬¶• „ì~û ì»©À º~
Þƒú 8/93 ¬°¾ƒ~ †¶ª ¬øñ~â†ó ¬…°…ÿ 1 ¶†ë€ 5/02 ¬°¾~
¬…°…ÿ 2 ¶ƒ†ë€ 5/11 ¬°¾ƒ~ „ðùƒ† ‹† 3 ¶†ë€ 9/8 ¬°¾~ †¶ª
¬øñ~â†ó ‹† 4 ¶†ë€ 1/5 ¬°¾~ ¬…°…ÿ 5 ¶†ë ô 1/41 ¬°¾~ …²
†¶ª ¬øñ~â†ó ‹ý¼ …² 5 ¶†ë ¬° ·• ì~ü±ü• ÖÏéþ ¨õ¬
¶†‹Ûú ¬…º}ú|…ð~.
ð}ƒ†üƒ ¤ƒ†Þƒþ …² „ó …¶ƒ• Þƒú Îéƒþ|°Òƒî …üƒò Þú ì~ü±…ó
ì³‹õ° ìý†ó ¶†ë ô ¬…°…ÿ ì}õ¶È ¶†‹Ûú ¨~ì• Ú†‹ê {õ›ú
ìþ|‹†ºñ~ ô …Þ±˜„ðù† …² {¥¿ýç– Î†èþ ‹±¨õ°¬…°ð~ …ì† 06
¬°¾~ „ðù† ¬° ·• ì~ü±ü• ÖÏéþ ¨õ¬ ÖÛÈ 2 ¶†ë ü† Þí}±
¶†‹Ûú ¨~ì• ¬…º}ú|…ð~.
 هرﺎﻤﺷ
 لاﺆﺳ
لاﺆﺳ حﺮﺷStd. Dev. ﻦﻴﮕﻧﺎﻴﻣ
13  ؟دراد ﺮﻴﺛﺄـﺗ ﺎﻤـﺷ دﺮـﻜﻠﻤﻋ ﺮ ـﺑ ناﺰﻴـﻣ ﻪـﭼ ﻪ ـﺑ رﺎﻛ ﻂﻴﺤﻣ رد ﻲﻓﺎﻛ رﻮﻧ ناﺪﻘﻓ 18/103 /3 
14  ؟دراد ﺮﻴﺛﺄـﺗ ﺎﻤـﺷ دﺮـﻜﻠﻤﻋ ﺮ ـﺑ ناﺰﻴـﻣ ﻪـﭼ ﻪﺑ ﻲﺼﺨﺷ يدﺎﺼﺘﻗا تﻼﻜﺸﻣ 1200 /1 95 /2 
28 ؟دراد ﺮﻴﺛﺄـﺗ ﺎﻤـﺷ دﺮـﻜﻠﻤﻋ ﺮ ـﺑ ناﺰﻴـﻣ ﻪـﭼ ﻪ ـﺑ موﺰ ـﻟ درﻮـﻣ تاﺰﻴـﻬﺠﺗ ﻪﺑ ﺎﻤﺷ مﺮﺒﻣ زﺎﻴﻧ نﺪﺸﻧ ﻢﻫاﺮﻓ94/0 36 /3 
31 ؟دراد ﺮﻴﺛﺄـﺗ دﺮـﻜﻠﻤﻋ ﺮ ـﺑ ناﺰﻴـﻣ ﻪـﭼ ﻪ ـﺑ لـﺎ ﺳ ﻚ ـﻳ تﺪـﻣ ياﺮ ـﺑ ﻖﻠﻄﻣ ترﻮﺻ ﻪﺑ شادﺎﭘ ﺖﻓﺎﻳرد مﺪﻋ13/1 42 /2 
›~ôë 1: ìý†ðãýò ô …ð¥±…Ù …¶}†ð~…°¬ ¶õö …æ– ì±‹õÉ ‹ú Îõ…ìê ì†¬ÿ Þ†øñ~û …ðãý³û
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þñýˆ†ð ÿõéÎ û±ø†Æ ô ó†ü±Œœð° ï…±ù‹
ﺷﻤﺎره 
ﺳﺆال 
ﻣﻴﺎﻧﮕﻴﻦ .veD .dtSﺷﺮح ﺳﺆال
 3/ 231/90 ﻓﻘﺪان ﻣﺤﻴﻂ ﻓﺮح ﺑﺨﺶ در زﻣﺎن اﻧﺠﺎم وﻇﻴﻔـﻪ ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  1
 2/ 791/10 ﻓﻘﺪان اﻣﻜﺎﻧﺎت رﻓﺎﻫﻲ ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  2
 3/ 381/41 ﻋﺪم اﻣﻜﺎن ﭘﻴﺸﺮﻓﺖ در ﺷﻐﻞ ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  3
 3/ 83 1/11 ﻋﺪم ﻗﺪر داﻧﻲ ﻣﺎﻓﻮق از ﻧﺘﺎﻳﺞ ﻓﻌﺎﻟﻴـﺖ ﻫ ـﺎي ﺷـﻤﺎ ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  4
 3/ 6 1/02 ﻋﺪم درك ﻣﺎﻓﻮق از ﻓﻌﺎﻟﻴﺖ ﻫ ـﺎي ﺷـﻤﺎ ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ـﺗ ﺄﺛﻴﺮ دارد؟  5
 3/ 5 1/31 ﺗﺒﻌﻴﺾ در ﭘﺮداﺧﺖ ﭘﺎداش ـﺑ ﻪ ﺻـﻮرت ﻧﺎﻋﺎدﻻـﻧ ﻪ ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  6
 3/ 67 1/11 ﻋﺪم ﺗﻮﺟﻪ ﺑﻪ وﻳﮋﮔﻲ ﻫﺎي ﺷﺨﺼﻴﺘﻲ ﺷـﻤﺎ ﺗﻮﺳـﻂ ﻣ ـﺎﻓﻮق ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  7
 3/ 32 1/21 ﻳﻜﻨﻮاﺧﺘﻲ ﺷﻐﻞ ﺑﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟ 8
 3/ 31 1/44 ﺑﻴﻤﺎري ﻃﻮﻻﻧﻲ ﺷﻤﺎ ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎﺗﺄﺛﻴﺮ دارد؟  9
 3/ 65 1/81اﺑﻬﺎم وﻇﺎﻳﻒ ﺑﻪ ﭼﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟ 01
 4/ 81 1/ 61 ﻋﺪم ﺻﺪاﻗﺖ ﻣﺪﻳﺮ ﻣﺎﻓﻮق ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  11
ﻋﺪم ﻫﻤﺎﻫﻨﮕﻲ ﻣﺎﻓﻮق ﺑﺎ ﺷﻤﺎ در ﺗﺼﻤﻴﻢ ﮔﻴﺮي ﻫﺎﺋﻲ ﻛﻪ ـﺑ ﻪ ﺷـﻤﺎ رـﺑ ﻂ ﭘﻴـﺪا ﻣـﻲ ﻛﻨـﺪ ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ﺑـﺮ  21
ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟
 3/ 99 1/50
 4/ 22 0/38 ﻋﺪم ﺛﺒﺎت در ﺗﺼﻤﻴﻢ ﮔﻴﺮي ﻫ ـﺎي ﻣـﺪﻳﺮان ﻣ ـﺎﻓﻮق ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮدارد؟  51
 3/ 28 0/ 68 ﺗﺄﺛﻴﺮ دﻳﮕﺮان ﺑﺮ ﺗﺼﻤﻴﻢ ﮔﻴﺮي ﻫ ـﺎي ﻣـﺪﻳﺮان ﻣ ـﺎﻓﻮق ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  61
 2/ 871/11 ﭘﻴﺸﺎﻣﺪ ﺣﻮادث ﻧﺎﮔﻮار ﺑﺮاي ﻣ ـﺎﻓﻮق ﺷـﻤﺎﺑﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  71
 3/ 331/80 اﻋﻤﺎل ﻧﻈﺮﻫﺎي ﺑﻴﺶ از ﺣﺪ ﻣﺎﻓﻮق ﺷـﻤﺎ ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮدارد؟  81
 2/ 761/91 ﺑﺪﮔﻮﻳﻲ اﻓﺮاد ﺗﺤﺖ ﺳﺮﭘﺮﺳﺘﻲ ﻋﻠﻴﻪ ﺷـﻤﺎ ـﻧ ﺰد ﻣـﺪﻳﺮان ﻣ ـﺎﻓﻮق ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ـﺗ ﺄﺛﻴﺮ دارد؟  91
 3/ 811/71 رد ﭘﻴﺸﻨﻬﺎد ﺳﺎزﻧﺪه ﺷﻤﺎ ﺗﻮﺳـﻂ ﻣ ـﺎﻓﻮق در ﺟﻤـﻊ ﻣـﺪﻳﺮان ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  02
 3/ 451/71 ﻋﺪم ﺗﻔﺎﻫﻢ ﻣﺎﻓﻮق ﺑﺎ ﺷﻤﺎ ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  12
 3/ 61/31 ﻓﻘﺪان آﺷﻨﺎﻳﻲ ﻣﺪﻳﺮان ﻣﺎﻓﻮق ﻧﺴﺒﺖ ـﺑ ﻪ وﻇ ـﺎﻳﻒ ﻣـﺪﻳﺮﻳﺘﻲ ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  22
ﻋﺪم آﺷﻨﺎﻳﻲ ﻣﺪﻳﺮان ﻣﺎﻓﻮق ﺑﺎ ﻓﻌﺎﻟﻴـﺖ ﻫ ـﺎي ﺣـﻮزه ﺗﺤـﺖ ﺳﺮﭘﺮﺳـﺘﻲ ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ـﺗ ﺄﺛﻴﺮ  32
 دارد؟
 3/ 551/80
 3/ 771/01 ﺑﻪ اﻋﺘﻘﺎد ﺷﻤﺎ ﺗﻔﻮﻳﺾ اﺧﺘﻴﺎر از ﻃﺮف ﻣﺎﻓﻮق ـﺑ ﻪ ﺷـﻤﺎ ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  42
 3/ 631/81 اﺣﺴﺎس ﻋﺪم ﻣﻮﻓﻘﻴﺖ در ﻣﺪﻳﺮﻳﺖ ﺧـﻮد ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  52
 3/ 321/1 ﻋﺪم ﺗﻔﺎﻫﻢ ﺑﺎ اﻓﺮاد ﺗﺤﺖ اﻣﺮ ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  62
 3/ 970/79 ﻋﺪم اﺟﺮاي ﻗﺎﻧﻮن ﺑﻪ ﻃﻮر ﻳﻜﺴﺎن در ﻣﻮرد ﻫﻤـﻪ اﻓـﺮاد ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  72
 3/ 600/79 ﭘﻴﺸﺎﻣﺪ ﺣﻮادث ﻧﺎﮔﻮار ﺑﺮاي اﻓﺮاد ﺗﺤﺖ اﻣـﺮ ﺷـﻤﺎ ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  92
 3/ 231/50 اﺣﺴﺎس ﻋﺪم اﻋﺘﻤﺎد ﻛﺎﻓﻲ ﻫﻤﻜﺎران ﻧﺴﺒﺖ ـﺑ ﻪ ﺷـﻤﺎ ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  03
ﺗﺒﻌﻴﺾ آﺷﻜﺎر در دﺳﺘﻤﺰد ﺷﻤﺎ ﻧﺴﺒﺖ ﺑﻪ ﻣـﺪﻳﺮان ﻫـﻢ ﻃـﺮاز در ﺳ ـﺎﻳﺮ ﺳ ـﺎزﻣﺎن ﻫ ـﺎ ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ﺑـﺮ  23
ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟
 3/ 10 1/02
 3/ 76 0/89 ﺑﻲ ﺛﺒﺎﺗﻲ ﻗﻮاﻧﻴﻦ و ﻣﻘﺮرات ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮدارد؟  33
 2/ 36 1/ 61 ﻋﺪم اﻃﻤﻴﻨﺎن ﻧﺴﺒﺖ ﺑﻪ دوام در ﭘﺴﺖ ﻓﻌﻠـﻲ ﺧـﻮد ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  43
 2/ 73 0/79 ﻋﺪم اﻃﻤﻴﻨﺎن ﻧﺴﺒﺖ ﺑﻪ ارﺗﻘﺎء ﺑﻪ ﭘﺴـﺖ ﺑ ـﺎﻻﺗﺮ ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  53
 2/ 53 1/ 61 ﺑﺮﺧﻮرد ﻧﺎﻣﻨﺎﺳﺐ ﻫﻤﺴﺮ ﺷﻤﺎ ﻗﺒﻞ از آﻣﺪن ـﺑ ﻪ ﻣﺤـﻞ ﻛ ـﺎر ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  63
 1/ 23 1/22 ﻗﻬﺮ ﻓﺮزﻧﺪان ﺑﺎ ﺷﻤﺎ ﺑﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  73
 2/ 12 1/ 60 ﺑﻲ ﻧﻈﻤﻲ ﻣﻨﺰل ﺷﻤﺎ ﺑﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ـﺗ ﺄﺛﻴﺮ دارد؟  83
 2/ 85 1/3 ﺑﻴﻤﺎري ﻧﺰدﻳﻜﺎن ﺷﻤﺎ ـﺑ ﻪ ﭼـﻪ ﻣـﻴﺰان ـﺑ ﺮ ﻋﻤﻠﻜـﺮد ﺷـﻤﺎ ﺗـﺄﺛﻴﺮ دارد؟  93
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‹± …¶†¹ ¨ç¾ú ¬…¬û|ø†ÿ {õ¾ý×þ Þú ¬° ›~ôë 1 ô 2
…°…ˆƒú ºƒ~û ðƒ»ƒ†ó ìƒþ|¬øƒ~ ¬° ìƒœíõÎú âõüú|ø†üþ Þú ‹±…ÿ
Îõ…ìê ì†¬ÿ Þ†øñ~û …ðãý³û {ñËýî º~û …¶• {ñù† Ö±…øî º~ó
{œùý³…– ìõ°¬ ðý†² Þ†° {†‡ ÷ý±ÿ ‹ý¼ …² ìý†ðãýò ‹± Îíéß±¬
ì~ü±…ó ¬…º}ú …¶•.
…ìƒ† ¬° ‹ƒýƒò Îƒõ…ìƒê Òƒýƒ± ìƒ†¬ÿ Þƒ†øñ~û …ðãý³û ‹ú {±{ý
Îõ…ìê ²ü± ‹ý»}±üò {†‡ ÷ý± °… ‹± Îíéß±¬ ì~ü±…ó ¬…º}ú …¶•.
1ƒ Î~ï ÷Œ†– {¿íýî|âý±ÿ ì~ü±…ó ì†ÖõÝ
2ƒ Î~ï ‹±¨õ°¬ ¾†¬Ú†ðú ì~ü± ì†ÖõÝ
3ƒ Îƒ~ï øƒíƒ†øƒñƒãƒþ ìƒ~üƒ±…ó ìƒ†ÖƒõÝ ¬° {¿íýí†{þ Þú ì~ü±
²ü±¬¶• {¥• {†‡ ÷ý± Ú±…° ìþ|âý±¬
4ƒ …Îí†ë ð×õ® ¬üã±…ó ¬° {¿íýí†– ì~ü± ì†ÖõÝ
¶ƒõö …ë …¾ƒéƒþ {ƒ¥ƒÛƒýƒÜ: „ü† …² ðË± ì~ü±…ó ¤Ù¯ Îõ…ìê
Þ†øñ~û …ðãý³û ìõ› ‹ùŒõ¬ Îíéß±¬ „ðù† ¬° ¬…ð»ã†û Îéõï
³ºßþ ìþ|ºõ¬‚
‹† {õ›ú ‹ú …üò Þú t ì»†ø~û º~û …² ìÛ~…° ‹¥±…ðþ ›~ôë
¬° ¶ƒÇƒ¦ ¨ƒÇƒ†ÿ 5 ¬°¾~ ‹³°â}± ìþ|‹†º~ ‹ñ†‹±…üò Ö±Å
¾ƒ×ƒ± °¬ ô Öƒ±Å ìÛ†‹ê ¯ü±Ö}ú ìþ|â±¬¬. ‹ú ÎŒ†°– ¬üã±
¤Ù¯ Îõ…ìê Þ†øñ~û …ðãý³û ‹ý¼ …² ¶Ç¦ ì}õ¶È ìõ›
‹ùŒõ¬ Îíéß±¬ ì~ü±…ó ìþ|ºõ¬.
¶ƒõö …ë Öƒ±Îƒþ1: „üƒ† …² ðËƒ± ìƒ~üƒ±…ó ¤ƒ¯Ù Îõ…ìê ì†¬ÿ
Þ†øñ~û …ðãý³û ìõ› ‹ùŒõ¬ Îíéß±¬ „ðù† ¬° ¬…ð»ã†û Îéõï
³ºßþ …¾×ù†ó ìþ|ºõ¬‚
‹† {õ›ú ‹ú …üò Þú t ì»†ø~û º~û …² ìÛ~…° ‹¥±…ðþ ›~ôë
¬° ¶Ç¦ ¨Ç†ÿ 5 ¬°¾~ ÞõŸß}± ìþ|‹†º~€ ‹ñ†‹±…üò Ö±Å
¾×ƒ± ƒ¯üƒ±Ö}ú ô Ö±Å ìÛ†‹ê °¬ ìþ|â±¬¬. ‹ú ÎŒ†°– ¬üã±
{†‡ ÷ý± ¤Ù¯ Îõ…ìê ì†¬ÿ Þ†øñ~û …ðãý³û ‹± Îíéß±¬ ì~ü±…ó
Þí}ƒ± …² ¶Çƒ¦ ì}õ¶È ‹õ¬û …¶• ¬°¾~ {œíÏþ ðý³ ð»†ó
ìƒþ|¬øƒ~ 8/35 ¬°¾ƒ~ …² †¶ª ¬øñ~â†ó {†‡ ÷ý± Îõ…ìê ì†¬ÿ
Þ†øñ~û …ðãý³û ‹± ‹ùŒõ¬ Îíéß±¬ °… ¬° ¶Ç¦ ì}õ¶È ô Þí}± …²
„ó ô 2/64 ¬°¾~ …² †¶ª ¬øñ~â†ó {†‡ ÷ý± Îõ…ìê ì†¬ÿ Þ†øñ~û
…ðƒãƒýƒƒ³û ‹ƒƒ± ‹ƒùƒŒƒƒõ¬ Îƒíéßƒ±¬ °… ¬° ¶Çƒ¦ ²üƒ†¬ ô ¨ýéƒþ ²üƒ†¬
¬…ð·}ú|…ð~.
¶õö …ë Ö±Âþ2: „ü† …² ðË± ì~ü±…ó ¤Ù¯ Îõ…ìê Òý±ì†¬ÿ
Þ†øñ~û …ðãý³û ìõ› ‹ùŒõ¬ Îíéß±¬ „ðù† ¬° ¬…ð»ã†û Îéõï
³ºßþ …¾×ù†ó ìþ|ºõ¬‚
ﻞﻣاﻮﻋ ﻦﻴﮕﻧﺎﻴﻣ رﺎﻴﻌﻣ فاﺮﺤﻧارﺎﻴﻌﻣ يﺎﻄﺧ
Tt*
 هﺰﻴـﮕﻧا هﺪـﻨﻫﺎﻛ 236/3611/0069/042/368/1
›~ôë 3: {õ²üÐ ìý†ðãýò ðí±…– †¶ª ¬øñ~â†ó ¬° ¨¿õÁ {†‡ ÷ý± Îõ…ìê Þ†øñ~û …ðãý³û
ﻞﻣاﻮﻋ ﻦﻴﮕﻧﺎﻴﻣ رﺎﻴﻌﻣ فاﺮﺤﻧارﺎﻴﻌﻣ يﺎﻄﺧ
Tt*
 هﺰﻴـﮕﻧا هﺪـﻨﻫﺎﻛ يدـﺎ ﻣ 942 /2732 /0083/069/035/2
›~ôë 4: {õ²üÐ ìý†ðãýò ðí±û †¶ª ¬øñ~â†ó ¬° ¨¿õÁ {†‡ ÷ý± Îõ…ìê ì†¬ÿ Þ†øñ~û …ðãý³û 
ﻞﻣاﻮﻋ ﻦﻴﮕﻧﺎﻴﻣ رﺎﻴﻌﻣ فاﺮﺤﻧارﺎﻴﻌﻣ يﺎﻄﺧTt*
 يدـﺎ ﻣﺮﻴﻏ
هﺪـﻨﻫﺎﻛ هﺰﻴـﮕﻧا
367/3 636/0072/009/5 6/1 
›~ôë5: {õ²üÐ ìý†ðãýò ðí±û †¶ª ¬øñ~â†ó ¬° ¨¿õÁ Îõ…ìê Òý± ì†¬ÿ Þ†øñ~û
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‹ù±…ï °ðœŒ±ü†ó ô Æ†ø±û Îéõÿ ð†ýˆñþ
‹† {õ›ú ‹ú …üò Þú t ì»†ø~û º~û …² ìÛ~…° ‹¥±…ðþ ›~ôë
¬° ¶ƒÇƒ¦ ¨ƒÇ†ÿ 5 ¬°¾~ ‹³°â}± ìþ||‹†º~ ‹ñ†‹±…üò Ö±Å
¾ƒ×ƒ± °¬ ô Öƒ±Å ìÛ†‹ê ¯ü±Ö}ú ìþ|â±¬¬. ‹ú ÎŒ†°– ¬üã±
{†‡ ÷ý± ¤Ù¯ Îõ…ìê Òý± ì†¬ÿ Þ†øñ~ûö  …ðãý³û ‹± ‹ùŒõ¬ Îíéß±¬
ì~ü±…ó ‹ý¼ …² ¶Ç¦ ì}õ¶È ‹õ¬û …¶•. ¬°¾~ {œíÏþ ðý³
ð»†ó ìþ|¬ø~ 1/37 ¬°¾~ …² †¶ª ¬øñ~â†ó ¤Ù¯ Îõ…ìê
ìÏñõÿ Þ†øñ~ûö  …ðãý±û °… ¬° ¶Ç¦ ²ü†¬ ô ¨ýéþ ²ü†¬ ô 2/82
¬°¾ƒ~ ðƒýƒ³ {ƒ†‡ ÷ƒýƒ± ¤ƒ¯Ù Îõ…ìê Òý±ì†¬ÿ Þ†øñ~û …ðãý³û ‹±
‹ùŒõ¬ Îíéß±¬ ì~ü±…ó ¬° ¶Ç¦ ì}õ¶È ô Þí}± ‹õ¬û …¶•.
¶ƒõö …ë Öƒ±Îƒþ3: „üƒ† …² ðƒËƒ± ì~ü±…ó ¤Ù¯ Îõ…ìê ì†¬ÿ
Þ†øñ~ûö  …ðãý³û ¬° ìÛ†ü·ú ‹† ¤Ù¯ Îõ…ìê Òý±ì†¬ÿ Þ†øñ~û
…ðãý³û {†‡ ÷ý± ‹ý»}±ÿ ‹± Îíéß±¬ „ðù† ¬° ¬…ð»ã†û Îéõï ³ºßþ
…¾×ù†ó ¬…°¬€ 
‹† {õ›ú ‹ú …üò Þú t ì»†ø~û º~û …² ìÛ~…° ‹¥±…ðþ ›~ôë
¬° ¶ƒÇ¦ ¨Ç†ÿ 5 ¬°¾~ ‹³°â}± ìþ|‹†º~ ‹ñ†‹±…üò {×†ô–
ìƒ»ƒƒ†øƒƒ~û ºƒƒ~û ‹ƒýƒƒò ìƒýƒ†ðƒãƒýƒò|øƒ† …² èƒ¥ƒ†Í „ìƒ†°ÿ ìƒÏƒñƒ†¬…°
ìƒþ|‹ƒ†ºƒ~. ‹ƒú ÎŒƒ†°– ¬üãƒ± {ƒ†‡ ÷ýƒ± Îƒõ…ìƒê Òýƒ±ìƒ†¬ÿ Þ†øñ~ûö
…ðãýƒ³û ‹ýƒ¼ …² {ƒ†‡ ÷ýƒ± Îƒõ…ìƒê ìƒ†¬ÿ Þƒ†øñƒ~û …ðãý³û ‹± ‹ùŒõ¬
Îíéß±¬ ‹õ¬û …¶•.
‹ú Îçôû ð}†ü {¥ÛýÜ ð»†ó ¬…¬ Þú ìý†ðãýò ðí±û ¬ü~â†û
ì~ü±…ó ¬° ìõ°¬ {†‡ ÷ý± Îõ…ìê Þ†øñ~ûö  …ðãý³û ‹† {õ›ú ‹ú ¶Ç¦
{¥¿ýç–€ ¶ñõ…– ¨~ì•€ ì~– ¬ô…ï „ðù† ¬° ·• ÖÏéþ
{×†ô{þ ðíþ|Þñ~.
‹¥™ ô ð}ýœú|âý±ÿ
…ðãý³½ …² ›íéú ì×†øýíþ …¶• Þú …ì±ô²û {õ›ú ‹·ý†°ÿ …²
ì~ü±…ó ô ¾†¤ ðË±…ó °… ‹ú ¨õ¬ ìÏÇõÙ ¬…º}ú …¶• …ì^ †
Þí}± {¥ÛýÛþ …ðœ†ï º~û Þú ‹ú ìÇ†èÏú …ðãý³û ì~ü±…ó ‹±¬…²¬.
…üò {¥ÛýÜ Îõ…ìê Þ†øñ~ûö  …ðãý³û ì~ü±…ó °… ¬° ¬…ð»ã†û Îéõï
³ºßþ …¾×ù†ó ìõ°¬ ìÇ†èÏú Ú±…° ¬…¬û …¶•. ð}†ü ¤†¾ê
ð»ƒ†ó ¬…¬ Þƒú Îƒõ…ìƒê Òýƒ±ìƒ†¬ÿ Þƒ†øñƒ~ûö  …ðãýƒ³û ‹ƒ± Îíéßƒ±¬
ìƒ~ü±…ó ìý†ðþ ô Îíéý†{þ ¬°¬…ð»ã†û Îéõï ³ºßþ …¾×ù†ó
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â±¬¬ {† ìõ…°¬ Â±ô°ÿ ü†¬„ô°ÿ ºõ¬. Âíñ†_  ¬…°… ‹õ¬ó {œ±‹ú
ô „ìõ²½|ø†ÿ ì~ü±ü}þ ‹ú Îñõ…ó üà …¾ê ý¼ º±É …¤±…²
ƒ·ƒ• ìƒ~üƒ±üƒ• ôÂƒÐ âƒ±¬¬. …üƒò ¶ƒ†²ìƒ†ó ‹ƒ†üƒ~ üà ‹±ð†ìú
…¶ƒ}ƒ±…{ƒµüƒà °¶ƒíƒþ ‹ƒ±…ÿ ¨ƒõ¬ {ƒñƒËƒýƒî ðí†ü~ {† {Óýý±…– ô
{Ï~üê Úõ…ðýò ô ìÛ±°…– øí†øñä ô Â†‹Çú|ìñ~ â±¬¬.
2ƒ °…‹ýñ³ °… ›þ. ì~ü±ü• °Ö}†° ¶†²ì†ðþ: °Ö}†° â±ôøþ. {±›íú: †°¶†ˆý†ó
Îƒéƒþ€ …Îƒ±…‹þ ì¥í~€ ìõö ¶·ú ìÇ†èÏ†– ô µôø¼|ø†ÿ ‹†²°â†ðþ€ {ù±…ó€
4731.
3ƒ …ü±…ó ðµ…¬ †èý³ÿ€ ìù~ÿ @¶†¶†ó âù±€ ±ôü³. ¶†²ì†ó ô ì~ü±ü• …² {‰õ°ÿ
{ƒ† Îƒíƒê€ Ÿƒ†’ …ôë€ ìƒõö ¶ƒ·ƒú ‹ƒ†ðƒßƒ~…°ÿ …üƒ±…ó. ‹ƒ†ðƒà ìƒ±Þ³ÿ ›íùõ°ÿ
…¶çìþ …ü±…ó€ {ù±…ó: 1731.
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Ranjbarian B.1 / Alavi Naeini T.2
The impact of reducing motivations on managers, Job
performance at Isfahan University of Medical Sciences
Introduction: Providing a suitable work condition to attain common personnel and
organizational goal, is one of the most important management's duties. There is no doubt that
increasing management job motivation is important to achieve quality and quantity
organization performances. Present study evaluated the impact of reducing motivations on
managers, Job performance at Isfahan University of Medical Sciences.
Methods: Present research is a descriptive comparative study carried out. Data have been
collected by questioners Included all Isfahan University of Medical Sciences mid operational
managers. Sampling method was random and based on pilot study the number of the sample
subjects defined 78 people.
Results: Results showed that material reducing motivator's elimination had fewer effects on
mid management; however it had better effect on upper average level management.
Conclusion: Influencing factors on job motivation process determined by personal values.
So care must be taken to extend finding of present study to other re search popolations.
Keywords: Reducing motivators,, Job performance, Median level managers, Job design,
Underlying factors
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